
                                                                                                                
 

Public Sector Equality Duty.  
 
The Public Sector Equality Duty of 2010 requires all public 
bodies to consider all individuals when carrying out their day to 
day work and to eliminate discrimination, advance equality of 
opportunity and foster good relationships between different 
people when carrying out their activities. 
 

 We do all in our power at Engayne Primary School to 
ensure that there is equality of opportunity for everyone in 
our school community and that nobody is discriminated 
against. The following are our three objectives:  

 

 To develop a pastoral team of staff so an increased 
number of pupils can access additional support both 
in school eg ELSA and with outside agencies. (SIP 
22/23) 

 Reduce the number of incidents involving poor 
behaviour (including bullying / use of offensive 
language) at lunchtime due to the implementation of 
OPAL 

 To work towards at least the national average for all 
sub groups of pupils for attendance  
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